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Welcome to the RSL 2022 syllabus in Group Performance
This syllabus guide is designed to give teachers, learners and candidates practical information on the group 
qualifications in Movement and Dance, run by RSL Awards. This syllabus covers group certificates (qualifications 
where the group is assessed as a whole, and receives a single grade). For individual certifications in Group 
Performance, where individual learners within a group are assessed, please see the RSL 2022 syllabus in 
Group Performance (Individual Certificates) - Movement and Dance.

This syllabus guide covers the following qualifications
	▬ RSL Level 1 Certificate in Group Performance (Movement and Dance)
	▬ RSL Level 2 Certificate in Group Performance (Movement and Dance)
	▬ RSL Level 3 Certificate in Group Performance (Movement and Dance)

Period of operation
This syllabus specification covers qualifications from 2022.
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PREFACE

QUALIFICATIONS AT A GLANCE

Qualification titles and sizes

Qualification title Indicative guided learning 
hours (GLH)

Indicative independent 
learning hours

RSL Level 1 Certificate in Group 
Performance (Movement and Dance) 20 10

RSL Level 2 Certificate in Group 
Performance (Movement and Dance) 30 20

RSL Level 3 Certificate in Group 
Performance (Movement and Dance) 40 40

Assessment information

Assessment

Form of assessment All assessments are carried out by external assessors. Assessment consists of a group 
performance, performed or recorded live.

Types of assessment The group as a whole is assessed and receives a single grade and report form. Performers within 
the group will receive their own certificate.

Assessment bands There are five bands of assessment (Distinction *, Distinction, Merit, Pass and Unclassified) for the 
qualification as a whole.

Quality assurance Quality assurance ensures that all assessments are carried out to the same standard by objective 
sampling and reassessment of candidates’ work. A team of external assessors is appointed, trained 
and standardised by RSL.
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PREFACE

THE VALUE OF RSL QUALIFICATIONS

RSL qualifications
We are committed to maintaining and improving our reputation for excellence by providing high quality 
education and training through our syllabuses, assessments and supporting resources. We advocate an open 
access approach to qualifications, providing a range of syllabuses, designed to accommodate a wide variety 
of candidates of different ages, experience and levels of achievement. 

Progression routes
RSL’s qualifications in group performance provide a flexible progression route for candidates. They are a 
positive means of determining progress and enable learners to learn the necessary skills, knowledge and 
understanding of performing to gain entry to industry, and to further education (FE) and higher education 
(HE) courses. 

QUALIFICATION SUMMARY

Aims and broad objectives
The aim of these qualifications is to provide a flexible, progressive mastery approach to the knowledge, 
skills and understanding required for group performance. RSL’s group performance assessments focus 
upon the recognition of achievement through the development and demonstration of skills, knowledge and 
understanding within the context of learning and performing movement and dance as a group. The ultimate aim 
is the creation of groups with the knowledge and skill set to be able to perform live in a professional capacity. 

Assessment formats
Group assessments can be taken as:

	▬ Live assessments
	▬ Recorded digital assessments

Full information about each assessment format is available from the RSL website.

Qualification structure
Group performance assessments consist of a live performance, there are no other components. The 
requirements for each level are set out in detail in the next chapter, Assessment Guidelines (page 5). 

Quality assurance
All RSL qualifications in group performance are standardised according to the processes and procedures 
laid down by RSL.
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PREFACE

CANDIDATE ACCESS AND REGISTRATION

Access and registration
The qualifications will:

	▬ Be available to everyone who is capable of reaching the required standards
	▬ Be free from any barriers that restrict access and progression
	▬ Offer equal opportunities for all wishing to access the qualifications

Entry requirements
These qualifications are open to everyone who is capable of reaching the required standard; there are no entry 
requirements. However, candidates should be aware that the content at the higher levels will require a level 
of knowledge and understanding covered in the previous levels. At the point of application, RSL will ensure that 
all candidates are fully informed about the requirements and demands of the qualification.

Accessibility
These qualifications are designed to be accessible to all. The indicative content (listed in the qualification 
specifications in the following chapters) outlines the potential areas for consideration within each assessment 
criteria. While candidates must demonstrate their ability to achieve all of the assessment criteria, candidates are 
not expected, or required, to demonstrate all of the areas listed in the indicative content for each assessment 
criteria (not all of the content listed will be applicable to every performance). Performances will be assessed using 
the indicative content to help determine a grade for each assessment criteria. This is based on what candidates 
demonstrate, not on what they don’t. Please get in touch if you have any questions or concerns regarding specific 
candidates not being able to engage with these qualifications

Age groups
These qualifications are available to every learner who is capable of reaching the required standards. There 
are no age limits.

Recommended prior learning (RPL)
Learners are not required to have any prior learning for these qualifications. However, learners should ensure 
that they are aware of the requirements and expectations of each level prior to entering for an assessment.

Assessment entry
Candidates may enter online for any of the qualifications at various points in the calendar year in territories 
throughout the world. For further details on assessment dates and fees, and to enter for a group qualification, 
visit the RSL website at: rslawards.com.

FURTHER INFORMATION AND CONTACT

Information and support
The RSL website rslawards.com has detailed information on all aspects of RSL assessments, including 
assessment regulations, detailed marking schemes and assessment criteria as well as examples to help you 
prepare for our qualifications. 

Complaints and appeals
All procedural complaints and appeals, including malpractice and requests for reasonable adjustments / 
special considerations, can be made through the RSL website.

Equal opportunities
RSL’s Equal Opportunities policy can be found on the RSL website.

http://rslawards.com
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Contacts for help and support
All correspondence should be directed to info@rslawards.com or by calling +44 (0) 345 460 4747.

PREFACE

http://info@rslawards.com
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GENERAL GUIDELINES

Types of groups
These assessments are open to movement and dance groups in any performance genre. There are no restrictions 
on the type of group, although certain guidelines apply (see the Performance Guidelines sections below). 
There is no need to provide details of the programme in advance. 

Group size
These assessments are available for groups of any size. The number of candidates in each group must be 
provided when booking the assessment. Performers must have adequate space to both perform and ensure 
that they are visible to the assessor (or camera) at all times. 

Performance levels
The group as a whole is assessed at the level entered for. Within the group there can be performers of different 
abilities but groups should be aware that if there is a significant difference in level within the group this may 
affect the overall ability of the group to fully achieve all of the assessment criteria. 

Performance durations
Performance durations are given in the qualification specifications in the following chapters. Performances 
must not exceed the stated maximum performance duration for the level. Performances that do not meet 
the minimum will not automatically be penalised so long as the material allows sufficient opportunity for the 
group to demonstrate the assessment criteria, however, each performer within the group must participate for 
a minimum of 50% of the minimum performance duration for the level. Following the complete performance 
the assessor may request to see parts or all of the performance again.

Equipment, clothing
While it is not necessary for  groups to wear costumes, consideration should be made of how this will enhance 
the overall performance quality (including narrative, communication of character and/or synchronicity). 
Candidates must ensure that they are wearing appropriate footwear for the genre in which they are performing 
(if applicable), all jewellery must be removed and their hair must not obscure their face.

Audiences
A live audience is encouraged, particularly for recorded digital assessments, but it is not compulsory and 
candidates will not be penalised if an audience is not present. The word ‘audience’ in the assessment criteria 
refers to whoever the performance is being presented to, i.e., to an assessor, the camera, or to a live audience.
	
Chaperones
Groups that include candidates under the age of 18 require a chaperone to be in attendance for the entire 
duration of the assessment; they are responsible for ensuring the well-being of the candidates at all times. 
The following guidelines must be adhered to:

	▸ The chaperone must be an appointed member of the school staff and not a relative/guardian of any 
candidate

	▸ The chaperone should be positioned either:
	▸ Inside the assessment room, next to the door, and well away from the candidates’ eyeline
	▸ Outside of the room, watching the assessment through the window (if the door to the 

assessment room has a glass window and the chaperone has a clear view of the assessor and 
candidates)

	▸ For assessments that require a music operator, the music operator may assume the role of 
chaperone

	▸ The chaperone must not lead, direct, or assist the candidates in any way; note that any interaction 
between the chaperone and the candidate (except in an emergency) may be classed as assisting the 
candidate and may be reflected in the candidate’s final mark

Recorded assessments
Full guidance on filming performances for recorded assessments is available on the RSL website. 

ASSESSMENT GUIDELINES
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PERFORMANCE GUIDELINES

Repertoire
There are no restrictions on the type of material or the number of pieces performed. Performances can include 
existing repertoire, own choreography and improvisations. The technical and performance demands, and the 
level of communication required by the material, should broadly comply with the level descriptors (see the 
chapter: Qualification Specifications), which give an indication of the appropriate level of demand. Groups don’t 
need to demonstrate this level of demand throughout the entire performance but the performance should be 
carefully planned to ensure that there is suitable opportunity for the group to achieve all assessment criteria 
at the level they are entered at. 

If there is doubt about the appropriateness of the material, you may seek prior approval of the repertoire 
from RSL.

Please e-mail us at info@rslawards.com with a video of an extract of the choreography and intended level. A 
full reply will be given no later than 4 weeks after payment of the approval fee (£10) which will be facilitated 
via an online link that we will e-mail to you.

Please bring a copy of the approval confirmation with you to show the assessor, or for a recorded digital 
assessment submission please upload a copy of the approval confirmation with your video.

Please note that approval will be provided solely on the basis of the submitted material, so it is important that 
this is representative of the whole performance. We will not be able to account for other content which may 
be easier or more difficult than the material submitted.

Where prior approval is not obtained, assessors will make a judgement about the suitability of the repertoire 
at the time of the assessment, and if in their judgement it does not meet the requirements for the level, this 
will be reflected in the marking.

Operating music
A member of staff must operate the music playback equipment. Where a chaperone is required, the same 
person may undertake both roles (see page 7 for guidance on the use of chaperones).

Use of an aide
Performers that require an aide in order to complete the performance (i.e., wheelchair users) will be assessed 
on the indicative content (see Qualification Specifications) that is applicable to the performance given, similarly 
to the application of the relevant indicative content to various styles or genres of dance. 

ASSESSMENT GUIDELINES

mailto:info%40rslawards.com?subject=
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QUALIFICATION SPECIFICATIONS

LEVEL 1 

PERFORMANCE DURATION

3 to 5 minutes, not including set up time

LEVEL DESCRIPTOR

The technical and interpretative demands, and the level of communication required by the material, are 
basic, i.e., primarily consisting of straightforward and well-defined actions that form the building blocks of 
performance within the genre. The movement and timing will be simple and allow candidates to demonstrate 
basic technique/s relevant to the style or genre. At this level, candidates should be able to demonstrate an 
awareness of the chosen style and communicate basic ideas (such as the broad emotion of the piece/s).

While there is no set repertoire, you may wish to refer to the technical skills outlined in Grades 1 to 3 of the RSL 
PAA Jazz and Street Dance syllabus documents for an indication of the level of technical demand required, 
or technical skills required from other regulated dance exam boards for these grades. 

LEARNING OUTCOMES

Learners will be able to:
1.	 Perform movement or dance as part of a group

ASSESSMENT AND GRADING CRITERIA

AC 1.1 Grading criteria

Demonstrate a 
basic level of 
technical control

Unclassified
(0–2 marks)

Below Pass
(3–4 marks)

Pass
(5–6 marks)

Merit
(7–8 marks)

Distinction
(9–10 marks)

No attempt or 
incomplete 
performance

A basic technical 
control is 
insecure or not 
evidenced

A basic level 
of technical 
control is 
demonstrated 
some of the 
time, or in 
general to an 
acceptable 
standard

A basic level 
of technical 
control is 
demonstrated 
most of the 
time, or in 
general to a 
good standard

A basic level 
of technical 
control is 
demonstrated 
throughout the 
performance, or 
in general to a 
high standard
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QUALIFICATION SPECIFICATIONS

AC 1.2 Grading criteria

Demonstrate a 
basic knowledge 
and execution 
of stylistic 
conventions and 
techniques

Unclassified
(0–2 marks)

Below Pass
(3–4 marks)

Pass
(5–6 marks)

Merit
(7–8 marks)

Distinction
(9–10 marks)

No attempt or 
incomplete 
performance

A basic 
knowledge 
and execution 
of stylistic 
conventions and 
techniques is 
either insecure 
or not present

A basic 
knowledge 
and execution 
of stylistic 
conventions 
and techniques 
is demonstrated 
some of the 
time, or in 
general to an 
acceptable 
standard

A basic 
knowledge 
and execution 
of stylistic 
conventions 
and techniques 
is demonstrated 
most of the 
time, or in 
general to a 
good standard

A basic 
knowledge 
and execution 
of stylistic 
conventions 
and techniques 
is demonstrated 
throughout, or 
in general to a 
high standard

AC 1.3 Grading criteria

Demonstrate a 
basic level of 
communication

Unclassified
(0–2 marks)

Below Pass
(3–4 marks)

Pass
(5–6 marks)

Merit
(7–8 marks)

Distinction
(9–10 marks)

No attempt or 
incomplete 
performance

A basic level of 
communication 
is either insecure 
or not present

A basic level of 
communication 
is demonstrated 
some of the 
time, or in 
general to an 
acceptable 
standard

A basic level of 
communication 
is demonstrated 
most of the 
time, or in 
general to a 
good standard

A basic level of 
communication 
is demonstrated 
throughout the 
performance, or 
in general to a 
high standard

INDICATIVE CONTENT

Assessors will award a grade for each assessment criteria based on how consistently and successfully it 
is demonstrated across the performance as a whole. For each criteria, assessors will take into account the 
content listed below, as appropriate to the performance style and level, and award a ‘best fit’ grade (i.e., 
not all of the content listed will be applicable to every performance, and the content that is present won’t 
necessarily be weighted with equal importance).

Assessment criteria Definition Indicative content

Technical Control The level of technical control 
demonstrated across the 
performance

Quality of movement 
•	 Accuracy of movement and timing 
•	 Synchronicity and blend within the group 
•	 Use of space 

Implementation of technique 
•	 Intention of movement 
•	 Accuracy of placement within space 

Focus 
•	 Control and discipline within the performance 
•	 Physical and mental presence 



 

RSL GROUP PERFORMANCE� LINK: TABLE  OF CONTENTS12

QUALIFICATION SPECIFICATIONS

Assessment criteria Definition Indicative content

Interpretation The knowledge and 
execution of stylistic 
conventions and techniques 
demonstrated across the 
performance

Expression 
•	 Physical expression 
•	 Facial expression 

Interpretative skill 
•	 Stylistic awareness 
•	 Knowledge and application of genre/style specific techniques 

Communication How the performers 
communicate within the 
group and to the audience

Group coordination 
•	 Sensitivity to other performers 

Communication of the creative intent 
•	 Communication of emotion
•	 Engagement with the performance material 
•	 Commitment to the performance material 

Audience engagement 
•	 Stage presence 
•	 Audience engagement 
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QUALIFICATION SPECIFICATIONS

LEVEL 2 

PERFORMANCE DURATION

6 to 10 minutes, not including set up time

LEVEL DESCRIPTOR

The technical and interpretative demands, and the level of communication required by the material, are 
well-developed, i.e., primarily consisting of relevant and well-defined actions that have required careful 
and extensive development. The movement and timing will be varied and dynamic, and allow candidates to 
demonstrate well-developed technique/s relevant to the style or genre. At this level, candidates should be 
able to demonstrate key elements of the chosen style and communicate defined ideas (such as the character 
and/or narrative of the piece/s).

While there is no set repertoire, you may wish to refer to the technical skills outlined in Grades 4 to 5 of the RSL 
PAA Jazz and Street Dance syllabus documents for an indication of the level of technical demand required, 
or technical skills required from other regulated dance exam boards for these grades. 

LEARNING OUTCOMES

Learners will be able to:
1.	 Perform movement or dance as part of a group

ASSESSMENT AND GRADING CRITERIA

AC 1.1 Grading criteria

Demonstrate a 
well-developed 
level of technical 
control

Unclassified
(0–2 marks)

Below Pass
(3–4 marks)

Pass
(5–6 marks)

Merit
(7–8 marks)

Distinction
(9–10 marks)

No attempt or 
incomplete 
performance

A well-
developed 
technical control 
is insecure or not 
evidenced

A well-
developed level 
of technical 
control is 
demonstrated 
some of the 
time, or in 
general to an 
acceptable 
standard

A well-
developed level 
of technical 
control is 
demonstrated 
most of the 
time, or in 
general to a 
good standard

A well-
developed level 
of technical 
control is 
demonstrated 
throughout the 
performance, or 
in general to a 
high standard
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AC 1.2 Grading criteria

Demonstrate a 
well-developed 
knowledge 
and execution 
of stylistic 
conventions and 
techniques

Unclassified
(0–2 marks)

Below Pass
(3–4 marks)

Pass
(5–6 marks)

Merit
(7–8 marks)

Distinction
(9–10 marks)

No attempt or 
incomplete 
performance

A well-
developed 
knowledge 
and execution 
of stylistic 
conventions and 
techniques is 
either insecure 
or not present

A well-
developed 
knowledge 
and execution 
of stylistic 
conventions 
and techniques 
is demonstrated 
some of the 
time, or in 
general to an 
acceptable 
standard

A well-
developed 
knowledge 
and execution 
of stylistic 
conventions 
and techniques 
is demonstrated 
most of the 
time, or in 
general to a 
good standard

A well-
developed 
knowledge 
and execution 
of stylistic 
conventions 
and techniques 
is demonstrated 
throughout, or 
in general to a 
high standard

AC 1.3 Grading criteria

Demonstrate a 
well-developed 
level of 
communication

Unclassified
(0–2 marks)

Below Pass
(3–4 marks)

Pass
(5–6 marks)

Merit
(7–8 marks)

Distinction
(9–10 marks)

No attempt or 
incomplete 
performance

A well-
developed 
level of 
communication 
is either insecure 
or not present

A well-
developed 
level of 
communication 
is demonstrated 
some of the 
time, or in 
general to an 
acceptable 
standard

A well-
developed 
level of 
communication 
is demonstrated 
most of the 
time, or in 
general to a 
good standard

A well-
developed 
level of 
communication 
is demonstrated 
throughout the 
performance, or 
in general to a 
high standard

INDICATIVE CONTENT

Assessors will award a grade for each assessment criteria based on how consistently and successfully it 
is demonstrated across the performance as a whole. For each criteria, assessors will take into account the 
content listed below, as appropriate to the performance style and level, and award a ‘best fit’ grade (i.e., 
not all of the content listed will be applicable to every performance, and the content that is present won’t 
necessarily be weighted with equal importance).

QUALIFICATION SPECIFICATIONS
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Assessment criteria Definition Indicative content

Technical Control The level of technical control 
demonstrated across the 
performance

Quality of movement 
•	 Accuracy of movement and timing 
•	 Synchronicity and blend within the group 
•	 Use of space 
•	 Fluency of movement 

Implementation of technique 
•	 Accuracy of alignment 
•	 Accuracy of weight placement 
•	 Flexibility 
•	 Intention of movement 
•	 Accuracy of placement within space 

Focus 
•	 Control and discipline within the performance 
•	 Physical and mental presence 

Interpretation The knowledge and 
execution of stylistic 
conventions and techniques 
demonstrated across the 
performance

Expression 
•	 Physical expression 
•	 Facial expression 

Dynamics 
•	 Physical dynamics 
•	 Dynamic use of space 

Interpretative skill 
•	 Stylistic awareness 
•	 Knowledge and application of genre/style specific techniques 

Communication How the performers 
communicate within the 
group and to the audience

Group coordination 
•	 Sensitivity to other performers 
•	 Ability to instigate/react to situation 

Communication of the creative intent 
•	 Communication of character and/or narrative
•	 Engagement with the performance material 
•	 Commitment to the performance material 

Audience engagement 
•	 Stage presence 
•	 Audience engagement 

QUALIFICATION SPECIFICATIONS
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LEVEL 3 

PERFORMANCE DURATION

9 to 15 minutes, not including set up time

LEVEL DESCRIPTOR

The technical and interpretative demands, and the level of communication required by the material, are refined, 
i.e., allowing candidates to demonstrate actions that while well-defined, may be complex and non-routine. The 
movement and timing will be highly varied and dynamic, and require candidates to utilise refined technique/s 
relevant to the style or genre. At this level, candidates should be able to clearly demonstrate the chosen style 
and communicate well-defined ideas (such as detailed character and/or dynamic journey of the piece/s).

While there is no set repertoire, you may wish to refer to the technical skills outlined in Grades 6 to 8 of the RSL 
PAA Jazz and Street Dance syllabus documents for an indication of the level of technical demand required, 
or technical skills required from other regulated dance exam boards for these grades. 

LEARNING OUTCOMES

Learners will be able to:
1.	 Perform movement or dance as part of a group

ASSESSMENT AND GRADING CRITERIA

AC 1.1 Grading criteria

Demonstrate a 
refined level of 
technical control

Unclassified
(0–2 marks)

Below Pass
(3–4 marks)

Pass
(5–6 marks)

Merit
(7–8 marks)

Distinction
(9–10 marks)

No attempt or 
incomplete 
performance

A refined 
technical control 
is insecure or not 
evidenced

A refined level 
of technical 
control is 
demonstrated 
some of the 
time, or in 
general to an 
acceptable 
standard

A refined level 
of technical 
control is 
demonstrated 
most of the 
time, or in 
general to a 
good standard

A refined level 
of technical 
control is 
demonstrated 
throughout the 
performance, or 
in general to a 
high standard

QUALIFICATION SPECIFICATIONS
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AC 1.2 Grading criteria

Demonstrate 
a refined 
knowledge 
and execution 
of stylistic 
conventions and 
techniques

Unclassified
(0–2 marks)

Below Pass
(3–4 marks)

Pass
(5–6 marks)

Merit
(7–8 marks)

Distinction
(9–10 marks)

No attempt or 
incomplete 
performance

A refined 
knowledge 
and execution 
of stylistic 
conventions and 
techniques is 
either insecure 
or not present

A refined 
knowledge 
and execution 
of stylistic 
conventions 
and techniques 
is demonstrated 
some of the 
time, or in 
general to an 
acceptable 
standard

A refined 
knowledge 
and execution 
of stylistic 
conventions 
and techniques 
is demonstrated 
most of the 
time, or in 
general to a 
good standard

A refined 
knowledge 
and execution 
of stylistic 
conventions 
and techniques 
is demonstrated 
throughout, or 
in general to a 
high standard

AC 1.3 Grading criteria

Demonstrate a 
refined level of 
communication

Unclassified
(0–2 marks)

Below Pass
(3–4 marks)

Pass
(5–6 marks)

Merit
(7–8 marks)

Distinction
(9–10 marks)

No attempt or 
incomplete 
performance

A refined level of 
communication 
is either insecure 
or not present

A refined 
level of 
communication 
is demonstrated 
some of the 
time, or in 
general to an 
acceptable 
standard

A refined 
level of 
communication 
is demonstrated 
most of the 
time, or in 
general to a 
good standard

A refined 
level of 
communication 
is demonstrated 
throughout the 
performance, or 
in general to a 
high standard

INDICATIVE CONTENT

Assessors will award a grade for each assessment criteria based on how consistently and successfully it 
is demonstrated across the performance as a whole. For each criteria, assessors will take into account the 
content listed below, as appropriate to the performance style and level, and award a ‘best fit’ grade (i.e., 
not all of the content listed will be applicable to every performance, and the content that is present won’t 
necessarily be weighted with equal importance).

Assessment criteria Definition Indicative content

Technical Control The level of technical control 
demonstrated across the 
performance

Quality of movement 
•	 Accuracy of movement and timing 
•	 Synchronicity and blend within the group 
•	 Use of space 
•	 Fluency of movement 

Implementation of technique 
•	 Accuracy of alignment 
•	 Accuracy of weight placement 
•	 Flexibility 
•	 Intention of movement 
•	 Accuracy of placement within space 

Focus 
•	 Control and discipline within the performance 
•	 Physical and mental presence 

QUALIFICATION SPECIFICATIONS
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Assessment criteria Definition Indicative content

Interpretation The knowledge and 
execution of stylistic 
conventions and techniques 
demonstrated across the 
performance

Expression 
•	 Physical expression 
•	 Facial expression 

Dynamics 
•	 Dynamic relationship with other performer(s) 
•	 Physical dynamics 
•	 Dynamic use of space 

Interpretative skill 
•	 Stylistic awareness 
•	 Knowledge and application of genre/style specific techniques 
•	 Artistry 

Communication How the performers 
communicate within the 
group and to the audience

Group coordination 
•	 Sensitivity to other performers 
•	 Ability to instigate/react to situation 

Communication of the creative intent 
•	 Communication of character and/or narrative
•	 Engagement with the performance material 
•	 Commitment to the performance material 

Audience engagement 
•	 Stage presence 
•	 Audience engagement 

QUALIFICATION SPECIFICATIONS
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HOW PERFORMANCES ARE GRADED

Assessors will award a grade for each assessment criteria based on how consistently and successfully it 
is demonstrated across the performance as a whole. For each criteria, assessors will take into account the 
indicative content for the level. They will first make a judgement about the grade band (Pass, Merit, Distinction) 
where the majority of the candidate’s work for the criteria sits. They will then refine this judgement by assessing 
where the work sits within each grade band, i.e., the higher mark will be awarded when the work fully meets 
the requirements of that grade band.

HOW A QUALIFICATION GRADE IS FORMULATED

The overall qualification grade is calculated by combining the marks from the three assessment criteria to 
produce an overall qualification mark. The group’s overall mark will then be divided by the total available marks 
(30) to produce a qualification grade and percentage. The grade bands for these qualifications are as follows:

	▬ 93–100%	 Distinction*
	▬ 85–92%	 Distinction
	▬ 65–84%	 Merit
	▬ 50–64%	 Pass
	▬ 0–49%	 Unclassified

EXAMPLES OF QUALIFICATION GRADE CALCULATIONS

RSL Level 1 Certificate in Group Performance (Movement and Dance)

Assessment Criteria Grade Mark

Technical Control Merit 7

Interpretation Pass 6

Communication Pass 5

In this example, the group has achieved a total mark of 18 out of a total of 30, giving an overall percentage of 
60% and an overall grade of Pass.

RSL Level 2 Certificate in Group Performance (Movement and Dance)

Assessment Criteria Grade Mark

Technical Control Merit 8

Interpretation Distinction 9

Communication Pass 6

In this example, the group has achieved a total mark of 23 out of a total of 30, giving an overall percentage of 
77% and an overall grade of Merit.

QUALIFICATION GRADING
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